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1. Objective

The Gelprime Human Rights Policy aims to establish guidelines and responsibilities to
promote sustainable, ethical, and humane business practices, respecting the

fundamental rights of all employees, partners, and stakeholders.

Gelprime is committed to adopting effective measures to ensure a work environment

that respects human rights, both internally and within its value chain.

2. Application

This policy applies to all Gelprime employees, including executives, managers, staff,
service providers, suppliers, partners, and other individuals directly involved in the

company's operations.

3. References

e UN Universal Declaration of Human Rights
e UN Global Compact - Ten Principles
e ILO Declaration on Fundamental Principles and Rights at Work

e Consolidation of Labor Laws (CLT - Brazil)

4. Responsibilities

4.1. Executive Board

e Ensure the alignment of Human Rights guidelines with the organization’s
values and mission;

e Commit to the well-being, health, and safety of employees, recognizing their
essential role in value Generation;

e Consider the Human Rights Policy in strategic decisions;

e Approve general guidelines and encourage practices that ensure compliance
with labor and human rights;

e Allocate resources and infrastructure for the implementation, maintenance,
and improvement of human resources management;

e Promote continuous improvement in practices related to human rights and

working conditions.



4.2. Human Resources Department

e Disseminate knowledge of the Human Rights Policy among employees;

e Update and communicate organizational processes that promote health, well-
being, and workers' rights;

e Ensure compliance with laws regarding working hours, conditions,
harassment, and union freedom;

e Implement training and professional development initiatives;

e Evaluate the effectiveness of training and make necessary adjustments;

e Provide technical support based on reliable data for strategic decisions related
to human rights;

e Identify and monitor risks that may threaten human rights or working
conditions;

e Engage employees and partners in adopting management practices that

promote a safe and fair environment.

4.3. Managers

e Ensure a retaliation-free work environment aligned with policy principles;
e Identify irregularities and act proactively to correct deviations;
e Encourage employee engagement with non-discrimination, quality of life, and

well-being guidelines.

4.4. Employees

e Respect and practice the principles of the Human Rights Policy in daily
activities;

e Participate in diversity, respect, and integrity initiatives.

4.5, Suppliers

e Observe ILO and UN recommendations related to forced labor, discrimination,
harassment, wages, and working hours;

e Comply with Brazil’'s CLT regulations;

e Align their practices with Gelprime’s guidelines, especially when operating

within company premises.



5. Definitions

e ILO: International Labor Organization.

e UN: United Nations.

e CLT: Consolidation of Labor Laws (Brazil).

¢ Human Rights: Rights inherent to all individuals, regardless of race, gender,
religion, sexual orientation, or other characteristics.

e Child Labor: Any form of employment involving minors below the legal
working age.

e Slave Labor: Any form of forced or slave-like work, characterized by
degrading conditions and restriction of freedom.

e Harassment: Abusive behaviors expressed through words, actions, gestures,
or writings that harm the personality, dignity, or physical and psychological
integrity of an individual.

e Discrimination: Unequal treatment based on personal characteristics such

as gender, ethnicity, age, etc.

6. Guidelines

The guidelines for implementing this Human Rights Policy aim to ensure that all
practices and operations of Gelprime comply with the principles of dignity, respect,

and equality. Gelprime is committed to:

6.1. Fundamental Principles

e Respect for Human Rights: Gelprime ensures that human rights are
respected in all operations and commercial relationships, fighting against
discrimination, child labor, slave labor, harassment, and any violations.

e Ethical and Transparent Conduct: The company promotes a culture of
ethics, transparency, and respect for diversity, fostering a healthy and
inclusive work environment.

e Valuing Workers: Ensuring dignified working conditions, workplace safety,
fair remuneration, and respect for fundamental rights of all employees.

e Supplier Responsibility: Gelprime requires its suppliers to adopt practices

that respect human rights, as set out in this policy.



6.2. Guiding Principles on Human Rights

Gelprime is committed to fully complying with national policies and regulations
governing labor relations, both individual and collective, always respecting the

conditions established by the Consolidation of Labor Laws (CLT).

The company also remains attentive to international recommendations that promote
best practices related to sustainable development, the protection of human rights,
and the health and safety of workers. Accordingly, it directs efforts to implement

management practices aligned with the following principles and guidelines:

¢ UN Universal Declaration of Human Rights
e UN Global Compact - Ten Principles
e ILO Declaration on Fundamental Principles and Rights at Work

¢ UN Guiding Principles on Business and Human Rights

Gelprime seeks to ensure coherence between the guidelines of the ILO and the UN,
guaranteeing that these principles guide both its relationships with employees and

the activities carried out in its operations.

These principles are translated into practical actions, including continuous
improvements, monitoring of preventive measures, accountability to stakeholders,
and the assessment of additional needs, resulting in the implementation of preventive

and educational measures.

With a solid management system, Gelprime ensures compliance with its Human
Rights Policy, expecting its business partners to also adopt ethical principles in their

operations.

The company conducts periodic evaluations of the initiatives implemented, identifying
opportunities for improvement whenever necessary. Additionally, the Human Rights
Policy is regularly reviewed to ensure its compliance with current legislation, as well
as with international standards and recommendations aimed at promoting human

rights.

6.2.1. Working Conditions

Gelprime ensures that salaries, benefits, and working hours comply with legal

requirements, agreements, and industry standards. Employment contracts are clear,



transparent, and legally compliant. The company respects minimum wage regulations

and conducts ethical and transparent recruitment processes.

Gelprime promotes and protects women's rights across all areas of its operations,
recognizing the importance of fostering gender equality and equity in the workplace.
The company ensures that all female employees have access to the same
opportunities, are treated with respect and dignity, and can fully contribute at all
levels of the organization. Valuing diversity is essential, and efforts are made to

encourage the active participation of women in all instances.

With a strong commitment to the safety and well-being of its employees, Gelprime
is dedicated to providing a work environment that prioritizes the physical integrity of
everyone. The company continuously works to create safe conditions, ensuring that
each employee can perform their duties with confidence and peace of mind, without

exposure to health or safety risks.

6.2.2. Child Labor, Forced Labor, and Slave-like Labor

Gelprime vehemently condemns child labor and any form of forced labor. The
company does not hire individuals below the minimum legal working age and

guarantees that all employees join the company voluntarily and without coercion.

All employees have the right to freely and voluntarily choose whether they wish to
be part of the team. The company does not permit the use of slave, compulsory,
military, or any other form of modern slavery. Practices such as physical punishment,

abusive or coercive disciplinary actions are strictly prohibited.

Furthermore, Gelprime does not tolerate any form of slavery, servitude, forced labor,
human trafficking, or similar practices. Suppliers must adhere to the principles
adopted by Gelprime and implement measures to prevent and eradicate such

practices within their operations.

6.2.3. Non-discrimination and Harassment

Gelprime promotes diversity and inclusivity and does not tolerate discrimination
based on race, religion, gender, sexual orientation, disability, or other characteristics.

The company ensures equal access to opportunities and fair remuneration.

The company ensures the rights of ethnic minorities, including indigenous peoples,

based on the principles of equality and respect for diversity. It guarantees fair access



to opportunities, promotes a just compensation structure, and upholds transparent

recruitment and professional development practices.

The work environment is ethical and respectful, safeguarding the dignity of every
employee. Gelprime does not tolerate any form of harassment or abuse—whether
emotional, physical, or mental. The company encourages anonymous and good-faith
reporting, ensuring protection against retaliation and applying disciplinary measures

to eliminate acts of discrimination or harassment.

6.2.4. Freedom of Association and Collective Bargaining

Gelprime fully respects the right to free trade union association and collective
bargaining. The company recognizes the importance of unions as representatives of

employees' interests and honors all collective agreements made.

It ensures that employees can freely choose their representatives without facing
consequences, repression, or penalties for their choices or participation in union
activities. Work-related complaints are handled with ethics and integrity, ensuring

that employees can express concerns without fear of retaliation.

Gelprime fosters an open-dialogue environment, promoting constructive discussions

on work-related matters while respecting the rights and opinions of all individuals.

6.2.5. Environmental Rights

Gelprime recognizes the importance of land, water, and forest rights for local
communities and the environment. The company operates responsibly, respecting

these rights and utilizing resources sustainably.

It strives to prevent adverse impacts by ensuring that its practices comply with legal
and environmental standards, reinforcing its commitment to sustainability and social

responsibility.

7. Monitoring and Evaluation

Gelprime conducts regular monitoring and evaluations to ensure compliance with this
policy, improving initiatives whenever necessary to maintain alignment with best

human rights practices.



